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Military Service Credit

Do you have employeeswho have been called up?

NHRS memberswho arebeing called up to servein the National Guard or Reserves
can get up to threeyearsof service credit toward their pension, at no cost. To qualify, they must
return to your employment within ayear of their discharge.

o Afterthey havereturned, they can send NHRSacopy of their DD 214 form and wewill post the service
credittotheir files. It will count asservicetimetoward their retirement digibility, just asif they had been
workinginther regular position.

* Nocontributionsareallowed on behaf of memberswho are not on pay statusduring their deployment.
However, if you are paying your employeesastipend, contributions must be paid by both employer and
employee.

» Thisprovision appliesnot only to those who have goneinto service since 9/11/01,; it can apply to your
employeeswho served inthemilitary earlier intheir careers, aswell. Aslong asthey werein aretirement
eligible positionwhen their service began, and they returned within ayear, they may beeligiblefor service
credit.

What about thosewho served befor ethey became public employees?

Dueto the passage of Chapter 234, vested memberswho had prior military servicemay now purchase upto
threeyearsas creditable servicein NHRS. Purchasing thetimewill increase their amount of service credit, thus
boosting themembers monthly benefit whenthey retire. Thetimewill not count toward eligibility for service
retirement, or for medical benefits, or to reduce the early serviceretirement reduction.

The cost isbased on the employer’ s share plusthe empl oyee' sshare of contributions, asa% of themember’s
current base salary. Members can download the application form (C NHRS 61) from the NHRS website, at
www.state.nh.us/retirement, or call to request them by mail.

If you have questions about either type of Military Service Credit, contact NHRS 271-3351 x272.

Thenew Employer Reporting System isLivel

Accordingto NHRS Director of Member Services, Merdlise O’ Connor, themonthsof training
sessionsand preparation culminated in the conversion to the new Employer Reporting System
(ERS) on Monday, December 15. Many of the payroll administratorsfor the 461 contributing
employersareworking with NHRS staff to get questionsanswered, and to becomefamiliar with
thenew system. ERSisakey part of atechnology upgradethat significantly expandsNHRS




Number 25
Page Two

capacity totrack salary and service credit for 51,000 public employees. Each member’spensioniscal culated
individually and theamount of the benefit isbased on formulasusing the sdary and servicevariables, sothere
aremillionsof piecesof datathat must be stored and processed.

If you havereported beginning with your November datausing one of the new methods, thank you. If not, please
bein contact assoon aspossible. Kathy Roberge, Supervisor for the NHRS Employer Reporting Services
division urgesanyonewith questionsto contact the Help Desk, at ext. 285 or ershel p@nhrs.state.nh.us.

NHRS staff wishesto thank all of you for your patience while working with usthrough thiscritical
trangtion!

AreYou HiringNHRSRetirees?

The New Hampshire Retirement System has seen arisein the number of retireesreturning towork in NHRS
covered positions, whichisnot anissueif itisonapart-timebasis. However, if the positionsarefull-time, the
retirees’ benefitswill cease and they must be re-enrolled in the New Hampshire Retirement System asactive
contributing members.

Dueto thetiming of the NHRS becoming aware of aretiree’ sre-employment, we' vea so seen anincreaseinthe
number of annuity benefit overpayments. At the point we discover that aretiree has become an active member
again, wemust stop the pension payments. Theseemployeesmust re-pay al of the pension benefitsthey received
after they returned to active employment. Theobligation to return these overpayments can cause persond financia
problemsfor theretiree.

To avoid having to recover overpaid funds, we are requesting employersto ask new hiresif they arereceiving
retirement benefitsfrom NHRS, and contact Denise Call, Annuity Adminigtrator, if that isthe case. Pleaseencourage
your new employeeto contact NHRSto learn how their benefitswill be recal culated whenthey retireagain.

Thank you for your assistance.

Reminder and Tips

e Inorderto process nameand address changes, NHRSrequiresaformto be submitted with the member’s
signature. Formsareavailableonline, or by request fromNHRS.

e All memberswho have reached age 60 and are still working full timeare€ligibletofileaPre-selection
formwith NHRS. It would givetheir beneficiary(ies) the maximum benefit if they wereto passaway
beforeretirement. Group |1 membersareeligiblewhen they havereached age45, if they haveat least 20
years of service. Pre-sel ection forms can be found on the NHRS website under Death Benefits before
Retirement.

* Filingfor Retirement: applications must be received at the NHRS office at least 30 days, but no more
than 90 daysbeforethe effective date of retirement.

How your employeescan accessNHRSM ember Services

Didyou know that at least 12,000 of the 51,000 NHRS membersareeligibletoretireat any time? Itis
likely that about 1,000 of themwill retirewithin the next sx months. In order to meet the anticipated demand
for services, NHRSIisrequesting your ass stancein getting theword out by distributing the attached newd etter
to your employees.



